CASTLE ROCK CITY COUNCIL - MEETING AGENDA
Regular Meeting — Monday, October 24, 2016
Location: Castle Rock Senior Center 222 Second Ave. SW, Castle Rock, WA

L Gusvmey o 0. St ot

REGULAR MEETING- 7:30 P.M.
CALL TO ORDER

PLEDGE OF ALLEGIANCE

ROLL CALL

AGENDA ORDER

BUSINESS FROM THE FLOOR - prospective speakers, please complete Speaker Sign-in Card prior to the start of the meeting.

PRESENTATION
Hans Hadley, West Consuitants; hydraulic evaluation for the boat launch

PUBLIC HEARING :

Review of revenue sources for the following year's current expense budget (General Fund) and
include consideration of possible increases in property tax revenues (Ad Valorem taxes) to be
assessed for the fiscal year ending December 34, 2017. The public is invited to present testimony
on this issue. ¥\

CITY COUNCIL APPLICATIONS - INTERVIEW
Review and interview of submitted applications for City Council Position 4 vacancy. Y5

DEPARTMENT REPORTS

City Attorney Frank Randolph/Nicole Tideman
Police Chief Bob Heuer

Public Works Director, Dave Vorse
Clerk-Treasurer Ryana Covington

Librarian Vicki Selander

COUNCIL AND AD HOC COMMITTEE REPORTS
Mayor/Mayor Pro-Tempore/Councilmembers Humane Society of Cowlitz Co; 3™ quarter report - 47y \0
Nancy Chennault - Cowlitz Econ Dev. Council rep.

PROCLAMATION
- Proclamation honoring Castle Rock United Methodist Church; 125t Anniversary ‘5?.1\

CONSENT AGENDA
1. Approval of minutes; October 10, 2016 regular council meeting ?\\7/

REGULAR AGENDA - council action requested
OLD BUSINESS - None

NEW BUSINESS -

1. Rodney Burgy, Kirby Avenue NE; request for leak adjustment in the amount of $1.09.12; due to
city equipment failure. Adjustment based on 100% of loss for water, sewer and utility tax
services assessed over customer's average billing for month of September. Y1S

2. Resolution No. 201.6-08, a resolution to deem the 1279 GMC lift truck vehicle and 717 John
Deere Commercial Mini-Frame mower as surplus property, on first reading. ?x\c’\

3. Council consideration to revise speed limit on State Route 41.1; from milepost 12.01. to
milepost 11.86 within city limits; not to exceed 35 miles per hour.
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Review and award of chemical procurement bids for 2017 fiscal year purchases. 4 Z0
Humane Society of Cowlitz County revised contract proposal for fiscal year 2017 for animal
control services. §\ZL-

Ordinance No. 2016-08, an ordinance fixing the estimated amount to be raised by Ad Valorem
taxes for the 2017 budget of the City of Castle Rock in accordance with 84.55.120 RCW, on
first reading. Y.

Ordinance No. 201.6-09, an ordinance adopting an updated Shoreline Master Program;
amending portions of Chapters 18.08 and 1.8.10 of the Municipal Code; and repealing
Ordinances 400 and 2016-02 and Chapter 18.12 of the Municipal Code of the City of Castle
Rock, Washington, on first reading. ¢.2'e

Review and consideration for approval of amended collective bargaining agreement for the
police unit, in accordance with Article 22 requiring a re-opening of the current year contract
agreement for purpose of negotiation wages and health/welfare benefits, only. Adopted
negotiated changes shall be effective January 1, 2017 and continue for duration of contract
period; December 34, 2017. g\);ﬂ)(p

ADJOURNMENT

Non-Discrimination Statement - This institution is an equal opportunity provider and employer. If you wish to file a Civil Rights program complaint of discrimination, complete the
USDA Program Discrimination Complaint Form, found online at hitp://www.ascr.usda.gov/complaint_filing_sust.html or at any USDA office, or call (866) 632-9992 to request the
form. You may also write a letter contalning all of the Information requested in the form, Send your completed complaint form or letter by mail at US Department of Agriculture,
Director, Office of Adjudication, 1400 Independence Avenue, SW.,, Washington D.C. 20250-9410, by fax (202) 690-7442 or email at program.intake@usda.gov  Title VI - The City
of Castle Rock ensures compliance with Title VI of the Civil Rights Act of 1964 and American With Disabilities Act of 1990 by prohibiting discrimination against any person on the
hasls of race, color, national origin, sex or disabilities In the provision of benefits and services from its federal assisted programs and activities. If you need speclal accommodations
to participate in this meeting, please contact Ryana Covington at 360/274-8181 by 9:00 a.m. three days prior to the meeting. City Council reserves the right to add items to this
agenda, as needed,
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NOTICE OF PUBLIC HEARING
CITY OF CASTLE ROCK

A public hearing will be held at 7:40 p.m., October 24, 2016 in the Castle Rock Senior Center,
141 'A' Street SW, during the regular council meeting. Purpose of the public hearing will be to
review revenue sources for the following year’s current expense budget (General Fund) and
include consideration of possible increases in property tax revenues (Ad Valorem taxes) to be
assessed for the fiscal year ending December 31, 2017. The public is invited to present testimony
on this issue. For more information contact Ryana Covington, Clerk-Treasurer, at Castle Rock
City Hall; telephone# 360-274-8181.

Published: Daily News - October 15, 2016
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Cowlitz County Assessor

HIGHEST LAWFUL LEVY CALCULATION

PRELIMINARY REPORT for CITY OF CASTLE ROCK
2016 Levy for 2017 Taxes

Report Prepared 8/15/2016

This form is provided to assist taxing districts in determining thelr 1019 firnit and staiutory levy rate limit for reqular revenues. The procedure for
determining these fimits is detoiled in RCW 84.55.101, 84.55.0101, 84,55,030, 84.55.092 and WA_C 458-19-015 through 458-9-065,

This is a preliminary estimate, New Construction value has been inctuded but is NOT finalized, state assessed values have not
been received, und valuation appeals are not reflected. ALL FIGURES ARE SUBIECT TO CHANGE UNTIL THE ROLLS ARE CLOSED

A, Highest regular tax which could have been lawfully levied beginning with the 1985 levy {refund levy not included).

Year: 2016 $371,029.70 X 101.000% = $374,740
Highest Lawful 1evy % Increase Limit

B. Current year's assessed value of New Construction, improvements and wind turbines in original districts before annexation occurred times last
year's levy rate (if an error occurred or an error correction was made in the previous year, use the rate that would have been levied had no

error pecurred).
$716,250 X 2,806079 + 51,000 = $2,081.48
New Constriction A V. Last Year's Levy Rate ) New Construction dollars

€. Current year's State Assessed property value (in original district if annexed) LESS last year's state assessed property value, The remainder is to
be multiplied by [ast year's regular levy rate {or the rate that should have been levied).

$3,473,244 - $3,473,244 = 50
Current Yeor's A.V. ’ Previous Yeur's AV, Remainder
50 X 2.906079 = $1,000 = $0.00
Remainder from above Last Yeor's Levy Rote Dollars for Increase in Stote Assd properly

D. REGULAR PROPERTY TAX LIMIT {Lines A+ B + C): $376,821.48

Parts E through G are used in calculating the additional levy limit due to annexation.

E. To find the rate to he used in F, take the levy liralt as shownt in Line D ahove and divide it by the current assessed value of the district, exeluding

the annexed area.
$376,821.48 + 127,433,440 X 51,000 = 2.857006

Total in tine D Current A.V. without annexation Rate

F. Annexedarea's current assessed value including new construction and improvements, times the rate in Line E.

30 X 2.957006 @ $1,000 = $0.00
Annexed Area's A V. Rate in Line £ R Annexation dolfars
G. Regular property tax limit INCLUDING ANNEXATION (Line D + Line F} . = I $376,821.48 l

H. Statutory Rate Maximimum
127,433,440 X . 3.100000 = 51,000
AV of District Statutory Rate Limit

it

| $395,043.66 |

I. HIGHEST LAWFUL LEVY {Lesser of Lines G and H): $376,821.48

This section is provided to assist taxing districts in the development of thelr budget ond the corresponding resolutionfordinonce.
These requirements are described in greater detail in RCW 84.52.020 and RCW 84.55.120.

Step 1 - ENTER the total desired LEVY {doffar amount) for the CURRENT vear: m

Step 2 - SUBTRACT the following: New Construction doffars -2,081.48 (f
increase in State Assessed dollars . 000 ff.
Annexation dollars .00 ff

Last Year's ACTUAL LEVY Amount -367,482.59

This is the DOLLAR INCREASE from last year: m

Step 3 - Divide the Dollar Increase by Last Year's Actual Levy
This is the PERCENT INCREASE from lastyear: |} ,<{ 1™ | 56
. i .

W

§mi
feny
]
sl
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S

Cowlitz County Assessor
Certified Levy Calculation

CITY OF CASTLE ROCK

2015 Assessment for 2016 Payable Auth. # 677000003
Report Date: January 5, 2016

Highest Levy Allowed 2015 363,844.15 x 101.000% = $367,482.59
Year Highest Lawful Levy
New Construction $970,580 X 2.873796 + 1,000 = $2,789.25
N CAssessed Value Prior Year's Levy
State Assessed Property $263,714 X 2.873796 + 1,000 = $757.86
Increase from Prior Year Prior Year's Levy
Annexations : S0 X 0 + 1,000 = $0.00
Annexed Area's AV, Annexation factor
REGULAR PROPERTY TAX LIMIT (total of lines A, B, C, & D): [ $371,029.70 |
AMOUNT AUTHORIZED BY RESOLUTION [ $371,027.75 |
(Previous Year's ACTUAL levy times stated increase PLUS lines B, C, & D)
AMOUNT CERTIFIED BY TAXING DISTRICT I $367,482.59 |
(RCW 84.52.020 and RCW 84.52.070)
Refund Levy + 0.00
(RCW 84.55.070) Amt to be Refunded
Lesser of 371,025.70 or 371,027.75 or 367,482.59 367,482.59
Line E+Line H Line F+ Line H Line G
Less any Recovered Disputed Value - 0.00
(RCW 84.52.018) - Amt Held in Abeyance
Line I less Line J] (the amount of taxes recovered on disputed value) | 367,482.59 | ‘
STATUTORY MAXIMUM: $126,453,041 3.1000 + 1,000 [ $392,00443 |
Total District A.V. Rate Limit
LEVY CORRECTIONS - Applied to lesser of Line K or Line L .
1. Minus amount over levied (if applicable) Year of error: 0
2. Plus amount under levied (if applicable) Year of error: 0
Levy allowed after corrections: | $367,482.59 |
FINAL LEVY RATE CALCULATION
$367,482.59 + $126,453,041 X 51,000 = 2.906079
Final Levy District A.V. Levy Rate
$62,058.00 + $124,386,423 X 41,000 = 0.498912
Excess Levy - Library District A.V. Levy Rate
3.404991
Combined Levy Rate

* Note: Next year's highest allowable levy to begin the levy limit calculation is:  $371,029.70

| HEREBY CERTIFY THAT THIS IS A CORRECT LISTING OF THE RATES AND VALUES USED TO CALCULATE THE 2015 LEVY
FOR TAXES TO BE COLLECTED IN 2016. THIS INFORMATION REPLACES ANY PREVIOUSLY REPORTED VALUES.

Respectfully submitted this 5th day of January, 2016
Terry MicLaughlin, Cowlitz County Assessor



CITY COUNCIL POSITION NO. 4 - VACANCY
CITY OF CASTLE ROCK

The City of Castle Rock announces they are accepting applications from
persons interested in serving on the City Council.

Minimum Qualifications: Per RCW 35A.12.030, applicants must;

) be registered voter within the city at time of filing

¢ have been a resident of the city for a period of at least one year
preceding the election for office (or in this case, appointment for
office)

¢ Not hold within city government any other public office or
employment except as permitted under provisions of chapter 42.23
RCW

Length Of Term: This appointment will fill the unexpired term for Council
Position No. 4. Thereafter, the term will be filled by election to the office; for a
term of four years.

Application requirements: Please submit a resume and a completed City of
Castle Rock ‘Application To Fill Council Vacancy’ form. This form is available,
upon request, at the Clerk-Treasurer’s office and also on the city’s website
(www.clcastle-rock.wa.us) At your option; you may also include additional
information, such as endorsements, letters of reference and other pertinent
material in your application packet. (Note: If appointed to fill the vacant council
position, you will also be required to submit a Washington State PDC form F-1)

Please submit application packets to: Mayor Paul Helenberg, P.O. Box 370,
Castle Rock, WA, 98611. Applications will also be accepted at the Finance
Office, located in City Hall, 141 'A" Street SW or by emailing to the Clerk-
Treasurer at rcovington@eci.castle-rock.wa.us

Closing Date: Application packets will be accepted until October 215t at 3:00
p.m. Applications received by the closing date will be copied and circulated by
the city clerk’s office to the Mayor and City Council. City Council will conduct
interviews at their October 24t regular meeting. Following the interviews, City
Council may choose take formal action at that meeting to fill the council
vacancy.




RCW 35A.12.030: Eligibility to hold clective office. Page 1 of 1

RCW 35A.12.030

Eligibility to hold elective office.

No person shall be eligible to hold elective office under the mayor-council plan unless the
person is a registered voter of the city at the time of filing his or her declaration of candidacy
and has been a resident of the city for a period of at least one year next preceding his or her
election. Residence and voting within the limits of any territory which has been included in,
annexed to, or consolidated with such city is construed to have been residence within the city.
A mayor or councilmember shall hold within the city government no other public office or
employment except as permitted under the provisions of chapter 42.23 RCW.

[ 2009 c 549 § 3006; 1979 ex.s. ¢ 18 § 20; 1967 ex.s. ¢ 119 § 35A.12.030.]

NOTES:

Severability—1979 ex.s. ¢ 18: See note following RCW 35A.01.070.

hitp://app.leg. wa.gov/RCW/default.aspx?cite=3 5A.12.030 10/14/2016 cf
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i)roclamation

BY THE MAYOR OF THE

CITY OF CASTLE ROCK, WASHINGTON
IN HONOR OF

CASTLE ROCK UNITED METHODIST CHURCH
125™ ANNIVERSARY

WHEREAS, throughout the month of October, Castle Rock United Methodist Church is
proudly celebrating their 125 anniversary of service to our community; and

WHEREAS, in 1883, circuit rider Reverend T. B. Reese brought Cowlitz Circuit Methodist to
the community of Castle Rock; with services held in cabins and in the log school house; and

WHEREAS, early pioneer, William Huntington donated property on which Castle Rock United
Methodist Church now stands. The cost to build the church was $1,775 and it was dedicated on

September 20, 1891 by Reverend C.C. Stayton; and

WHEREAS, Castle Rock United Methodist Church is thought to be one of the oldest public

buildings still in continuous use in Cowlitz County; and

WHEREAS, leadership and members of Castle Rock United Methodist Church continue to
seek programs and opportunities to serve the needs of our city; to improve the values and
quality of life for individuals, families and the community .

NOW, THEREFORE, |, Paul Helenberg, Mayor of the City of Castle Rock, Washington,
do hereby commemorate:

CASTLE ROCK UNITED METHODIST CHURCH
125™ ANNIVERSARY

And to recognize and thank Castle Rock United Methodist Church members for their positive
impact within our community; from ministering to those in need, hosting free community
dinners, supporting civic activities, blood drives, support of various volunteer opportunities,
and creating a new play area for our children. Congratulations on your 125" anniversary!
\k i -,,,,‘,{‘"- Signed on this 15t day of October, 2016,
v 0 : vy

RV 4L g
‘I




Castle Rock City Council Regular Meeting October 10, 2016

CALLTO ORDER

Mayor Paul Helenberg called the September 12, 2016, regular meeting of the Castle Rock City Council to
order at 7:32 pm., followed by the Pledge of Allegiance. The following councilmembers were present:
Art Lee, Lee Keesler, Ellen Rose, and Earl Queen.

PRESENTATION

Public Works Director Dave Vorse and CR-America In Bloom (CR-AIB) Coordinator Nancy Chennault
showed councilmembers the PowerPoint presentation that was shown at the America In Bloom (AIB)
Symposium in California, which outlined the positive impact that the America In Bloom project has had
on the city. This is the fifth year that Castle Rock has participated in AIB. Over that time span, the city
has completed over 49 projects, at a cost of approximately $7 million dollars, and there have been over
4,200 volunteer hours invested for construction projects. Vorse stated since 2011, property tax
revenues have increased 14%, sales tax revenues increased 9% and a voter-approved sales tax was
approved to support a Transportation Benefit District for street improvements. Chennault noted there
have also been nine new businesses come to the city and five additional businesses expanding or
renovating.

Chennault announced that CR- AIB was the AIB Video Award winner for the second year in arow. The
winner receives $1500 from AIB and CR-AIB will be deciding how the use those funds in the coming year.
in addition to that award, Castle Rock also was recognized as the AIB Champion for cities under 3000 in
the population category. Castle Rock received the following additional recognitions at the AIB
Symposium: Top 3 for Plants in Baskets; Top 3 Floral Awards (all sized cities) and special award
recognition for Community Involvement. :

Chennault noted the reason for participating in the AIB program, was the evaluation from the judges

annual visit. This evaluation provides an outside perspective and suggestions for improving the city’s
presentation to outside visitors and potential investors. Chennault stated she just received a copy of
the 21-page report and will be distributing it to city council members and community leaders. -

Note: Due to equipment failure; no further recording is available.

PROCLAMATION

Mayor Helenberg proclaimed October 15, 2016 as Ken Davis Day to commemorate Castle Rock.
Pharmacy; 50 years of business in the City of Castle Rock. Castle Rock Pharmacy will be hosting a
celebration on Saturday, October 15" from Noon to 3:00 p.m.

BUSINESS FROM THE FLOOR

Jennifer Engkraf and Nancy Chennault requested council permission to close the parking lot area around
the historic Castle Rock Jail building for a community Halloween Party to be held on Sunday, Cctober
30", Councilmember Queen made a motion, seconded by Rose to approve the request to close the
parking lot area for the purpose described. By roll call vote; unanimous ‘Aye’. :

PRESENTATION

Sergeant Scott Neves gave a PowerPoint presentation on the current status of the police vehicle fleet.
Neves stated the two important factors in their decision are cost of maintenance and vehicle safety.
Impacts to the department include the public’s image of the department and city government and also
officer morale. Many evaluate vehicles from the amount of driven miles; however this is not a good
indicator on engine wear because many city police vehicles are required to sit idle. Neves stated a

|72~




Castle Rock City Council - Regular Meeting October 10, 2016

recent study indicated that every hour a vehicle idles is equivalent to 30 vehicle miles on the engine
wear. Newer technology has resulted in safer vehicles; including backup cameras, sensors, etc.

Summary of vehicle status from presentation:

* 2003 Ford Interceptor; vehicle was received from the City of Vader. 145,297 miles on the vehicle;
currently used as a reserve vehicle. Exhaust leak.

* 2005 Ford Interceptor; 108,724 miles. Assigned as vehicle for radar reader board. Vehicle has peeling
paint issues; cost to repaint is estimated at $1800 ' '

* 2007 Ford Interceptor; 115,110 miles. Assigned to Chief of Police. issue: high mileage and peeling
paint.

* 2009 Ford Expedition; first four-wheel drive vehicle purchased in fleet. 91,362 miles. Assigned to
Officer Gann. Vehicle has minor interior damage, some lighting issues. Repair of rear deck lights would
cost $220 for the part, plus labor. This vehicle will be the next one to replace.

* 2011 Ford Interceptor; 76,918 miles; assigned to Officer Yeager

* 2013 Dodge Charger; mileage 37,491; this is a 2013 model purchased in 2014 on State bid from
Oregon dealer. Assigned to Officer Worley

* 7016 Ford Interceptor Utility; all-wheel drive. Assigned to Sergeant Neves

Neves distributed a vehicle replacement rotation plan from fiscal 2017 through 2033, which requires
funding from General Fund and the Local Criminal Justice Fund. The rotation plan does not address
replacement of the vehicle used for administration; only patrol vehicles.

Reserve Office Justine Stennick stated he also works for Day Wireless and he has been doing vehicle
wiring for the past fifteen years. He also has volunteered hours to work on the city’s police fleet. He
stated there are problems retrofitting wiring in older vehicles with new technology. Stennick also
informed council of upcoming new technology requiring candle lumens. Keeping updated on these
issues lessens city liabilities.

Chief Heuer remarked that for the size of his department; he has many people with knowledge of
vehicles. He credits them with being a good resource in assessment of the police vehicle fleet and new
technology issues.

DEPARTMENT REPORTS

1. Councilmembers reviewed the draft September Cash Activity Report. Covington noted the report is
considered ‘draft’ because expenditures include in the report are pending council approval at this
meeting.

COUNCIL AND AD HOC COMMITTEE REPORTS
1. Mayor Helenberg reported on the Harvest Festival that was held last weekend.

2. Nancy Chennault reported that the final environmental impact report for the Millennium Terminal
project in Kalama is available to review through Cowlitz Economic Development Council.

3. Mayor Helenberg stated he will have a proclamation for the next meeting to commemorate the
125™ anniversary of the Castle Rock United Methodist Church.

CONSENT AGENDA




Castle Rock City Council Regular Meeting October 10, 2016

Councitmember Queen made a motion seconded by Rose to approve the minutes of the September
26, 2016 regular council meeting. By roll call vote; unanimous ‘Aye’ to approve the minutes, as
amended,

Councilmember Lee reviewed September invoices prior to the meeting. Counciimember Queen
made motion, seconded by Kessler to approve September invoices in the amount of $420,124.65 as
described on the Fund Transaction Summary and further described as check numbers 47523
through 47603 for general expenditures and check numbers 24831 through 24851 for payroil
expenses, adjustment number EFT 463-9/16, adjustment number EFT 469-9/16, EFT Payroll Draw
9/15/16 and EFT Payro!l 9/30/16, NACHA Draw #1794890 and Month End NACHA Batch#1797834.
By roll call vote; unanimous ‘Aye’.

OLD BUSINESS
1.

Vorse reported the city has an opportunity to purchase a Kubota 50' man-lift for $20,000. Usually
the cost for this equipment ranges from $25,000 - $27,000. The sale would be handled through the
vehicle auction purchase representative contracted with the city for vehicle replacement. The city
also has an opportunity to trade-in the current lift truck for the value of the sales tax amount
associated with the purchase of Kubota equipment. Vorse noted this purchase was included in the
Public Works Vehicle Replacement current year budget. Councilmember Kessler made a motion,
seconded by Rose to approve the purchase of the Kubota 50" man-lift in the amount of $20,000. By
roli call vote, unanimous ‘Aye’, City council also requested an ordinance be drafted for the next
council meeting to surplus the city’s current lift vehicle.

Councilmember Queen made a motion, seconded by Rose to authorize payment of the Kubota man-
lift to be drafted this week, to complete the purchase. By roll call vote, unanimous ‘Aye’.

NEW BUSINESS
L

Public Works Director Dave Vorse explained that public works and police bargaining employees
receive an annual uniform stipend allowance; which they can use to purchase work equipment
throughout the year. A few years ago, Police Chief Heuer had requested to be afforded the same
uniform stipend that his employees receive through their collective bargaining agreement; which
was approved by city council. Vorse stated he has not purchased any clothing or equipment for
himself in this fiscal year; and he requested council approve his request to receive an annual
uniform stipend at the same amount provided to public works employees as outlined in their
bargaining contract, Vorse noted the uniform allowance stipend is $500 for fiscal year 2016.
Councilmember Kessler made a motion, seconded by Rose to authorize a uniform allowance stipend
for the Public Works Director at the same amount as provided for public works employees covered
under the collective bargaining agreement. By roll call vote; unanimous ‘Aye’.

OTHER BUSINESS

Mayor Helenberg reported the city did have a perspective buyer for the old Exhibit Hall building located
on Front Avenue NW. The buyer required a location to do light manufacturing and this building was not
zoned for that use; therefore they are no longer locking to purchase. Mayor Helenberg has discussed
this issue with the city planner and asked that the planning commission review and research the
potential to allow light manufacturing within the commercial districts.

ADJOURNMENT
There being no further business, Mayor Helenberg adjourned the meeting at 8:47 pm.
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- Check for Leak A
Date: 2/&@[&@ Originator: %Q,QS

Owner/Occupant: ' e Phone:
Account Number:  R/49.°0 _ Cel;
Comments:

DURING NORMAL [VIONTHLY METER READING AND BILLING PROCESS, H]GHER

THAN USUAL WATER USAGE NOTED, PLEASE VERIFY READ AND CHECK FOR LEAK.

Address \3@& /"{mépq ){2«4 NE Pre\nous Read: _/éé g38

Pub!tc Works Responséﬁ " Confim Address:IXi
Date: ‘Tf(ﬁ@f?f Time: {20 Initials: M
Meter Read: }HO <Y Turning: [ X Not Turning:
Leak: Yesh<] No[ | Unk [ ] Ifyes, do you know location?¢Yes ) No
Location of Leak{Actions and Observations: L@qk 7]

st Side of mdaf but i< a_ gaske b

(\;Lq Louipment Paidore. T Repirc ﬁ’ (;und iS ho (Onjc// iéﬁl&l‘m@
Contact with Owner/Occupant? Yel==l. Name: [od heey Huraul ‘
Reason given for high usage: ' J-

O Me
pipiner

E
;
:
|
i
|
I
i
|
!
|

[if no contact with Owner/Occupant, why not?

Customer contacted Cify Hallon /| andstated

Eeak has been repalred Please verlfy there is ho Ionger a Ieak

\‘" #‘{59‘

SRR i

Publlc Works ollow up Response _
Date: -Time: Initials:
Meter Read: ___ Turning: Not Turning:
Leak fixed: Yes[ | No [
Actions and Observations:

Contact with Owner/Occupant’? Nd__] Yeslj Name:

F;ollow—up at CltyyHa[I

PurvisfCheck For Leak Form.ex|

ACCOUNTNO. _0/ %9, O ®




21490 Burgy, Rodney e o T
I Date - R : e ‘Payment Method Comment
9/30/2016. % @ o -
" lastModified Date © | Charge o Usagenni B
o/26/2016  |Water Reguiar | O gmres
5/26/2016 |SowerResidental N S  $109.65
o/26/2016 Storm Single Family/Duplex | . $7.05
9/26/2016 Tax Rate ) $19.46
9/6/2016 Check o B N
18/31/2016 $132.17 )
8/3/2016 - Check )
7/31/2016 | §118.53 )
7/7/2016 ) ~ |check ]
6/30/2016  $118.53 -
6/6/2006 B Check _ h
532006  gu1ss3 B
5/2/2016 T chek A
'4/29/2016 i $132.17
'4/19/2016 |check
3312006 | $118.53 n
3/15/2016 - Check . 1
2/29/2016 $104.89 i ) N
\2/16/2016 Check )
1/29/2016 $118.53
[1/15/2016 Check - ]
12/31/2015 $11545, )
|12/18/2015 ) Check i )
11302015 ~ $i0186
11/10/2015 ~ [check i
110/31/2015 ) $101.86




RODNEY BURGY
362 KIRBY AVE NE

ACCTH# 2149.0
{Meter ID: 9531201 S ] '"_ :
"""" 0/28/2016  |Oct 2016 Monthly Regular 21490 R
9/21/2016  |Sep 2016 Monthly Regular 21400 138 1,000)
82472016 |Aug 2016 Monthly Regular T 21490 128 400
7/21/2016 3ul 2016 Monthly Regular 2149.0 124 300
6/22/2016 Jun 2016 Monthly Regular 21400 121 ~ 300
5/24/2016 “lMay 2016 Monthly Regular 2149.0 118 300
4252006 |Apr 2016 Monthly Regular | 2149.0 BERT: 400
3}54/5615— __“E\}Ear 2016 Monthly Regular o 2149.0 111 ﬁBBE
2/18/2016 Feb 2016 Monthly Regular 2145.0 108 200
1/21/2016 jan 2016 Monthly Regular 2149.0 106 300
12/17/2015 Dec 2015 Monthly Regular 2149.0 103 300
11/19/2015  iNov 2015 Monthly Reqular C 21490 100, 200
10/22/2015  10ct 2015 Monthly Reguiar | 2490 e
9/22/2015  |Sep 2015 Monthly Regular " 2149.0 96 300
§/20/2015  |Aug 2015 Monthly Reguiar | 2149.0 Y B 300
712202015 Jul 2015 Monthly Regular 21400, 90 1,500
.6/22/2015 Jun 2015 Monthly Regular 2149.0 75 800
5/26/2015 May 2015 Monthly Regular 2149.0 6 900
4/20/2015 | Apr 2015 Monthly Regular 2149.0 58 - 600
3/24/2015  |Mar 2015 Monthly Regular 2149.0 52 500
/192015 |Feb 2015 Monthly Regular 2149.0 47 400
bnthly Regular 2149.0 43 200
lonthly Regular 2149.0 41 ) 300
O-04%  lonthy Regular | 214900 38 300
U-03+  onthly Regular 2149.0 a8l 300
G-0%+  lonthly Regular | o100 32 " 300
O-03+ :mély Reg&l:';lr 21490 9 . o 300
GeUa+  nthly Reguiar 2149.0 26 400
<035+  [onthly Regular 2149.0 22 500
002+ lonthly Regular 2149.0 h 17 300
0-03%  lonthly Regutar 2149.0 14 a0
G-03+  lonthly Regular | 2149.0 10 200
G-0G24%  |onthly Regular | 21490 8 300
0+=02+  lonthiy Regular 2149.0 5 300
U-U03+%  fonthly Regular 2149.0 pJ 200
(% int%nly Regular ! B 2149.0 o ]
U-Zne
U 4 _'.'3 ]
Fr
U-0uy
0.

V7




Name: /%c/’)étj )gm"q vl
4 [

X/Y3. O

Account#

Address:  \Bbd ﬁr‘cﬁgg 2@ ALE

ADJUSTMENT FOR THE WATER USED DURING MONTH OF:

AVERAGE USAGE:
WATER SEWER TAX TOTAL
KO0  Cubic Feet
Leak Billing Amount $ ' 85 $ 0Y. 6 $ j $ .
o000 cf 77 /09.6S /9. %6 206.96
Average Billing s $ $ 5 |
o0 o’ /.85 Y448 9.8 972.84
ifference (4] / Z
o Glcf ’ I6, 00 > é 3, Z0 v 9. 9z s(Amoélt c%&djustment)
TOTAL AMOUNT OF ADJUSTMENT: $_ /09, /2R
Acct# 2149 O




RESOLUTION NO. 2016-08

A Resolution Providing For The Disposal Of Certain Inventory Items Deemed To Be
Surplus to The Reasonably Foreseeable Needs Of The City Of Castle Rock, Washington.

WHEREAS, Castle Rock Public Works Director determined the 1979 GMC Reach-all aerial
truck and the John Deere 717 commercial mini-frame Z-Trak mower have no further value to the
department and requests both items be deemed as obsolete; and

WHEREAS, Councilmembers of the City of Castle Rock, Washington met on the 24™ day of
October, 2016, with a quorum of the council being present; and

WHEREAS, RCW 35A.11.010 provides that the city council may authorize the Public Works
Director, or his designee to sell and convey property and the listed properties are each valued at less than
$5,000.

WHEREAS, the condition of the 1979 GMC Reach-all aerial truck and the John Deere 717
commercial mini-frame Z-Trak mower make it impractical to obtain the maximum return for said
inventory items and it would be in the best interest of the City to dispose of the same in a manner that
will be to the best advantage to the City of Castle Rock; and

NOW, THEREFORE, be it resolved by the City Council of the City of Castle Rock as follows:

1. Based on the findings and recommendation of staff, the 1979 GMC Reach-all aerial truck,
identified as VIN#TCL339V565139 and the John Deere 717 Commercial Mini-
Frame Z-Trak mower, Serial# GD0717X010310, originally purchased by the city March,
2002 is declared to be surplus to the foreseeable needs of the City.

2. That it is deemed to be for the common benefit of the residents of said City to dispose of said
items from inventory.

3. That the Public Works Director, or his designee is authorized to dispose of items listed
above, in a manner that will be to the best advantage to the City of Castle Rock.

4, Effective date of this resolution will be five days after publication,

PASSED by the City Council of Castle Rock, Washington and signed by the Mayor on this
day of November , 2016.

Mayor
ATTEST: APPROVED AS TO FORM:
City Clerk City Attorney
Date published: Effective date:
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"Where Pets_:‘ano' Peoplé 'Méer{'f A

S “Celebratmg over. 35 Years of Serwng the Commumty L e
‘.,--_F’O Box 172+ 909 Columbia_ Blvd « Longview, WA 98632_ L e
FE - (360).577-0151" - Fax (360)-414-0520 -~ "~ = | e
B emall hscced:r@qwest net Websﬁe cowhtzhumane com'-_ R AL

T '_-";' 'October 14 2016

-"'__,,L'-_Cny of Castle Roek ' e
. Attn: Ryana Covmgton Clerk/Treasurer '

.. "POBox-370" : -

o _Castle Rock Wa 98611

e ';Deau Mrs Covmgton

LR ",Humane Soc1ety Se1v1ces and pursuant to the terms subrnlt the foliowmg adjustments to N

- mformatlon and let me. know 1f you need any further mformatton or clarlﬁcatton o

o Our three yeal ammal mtake for 2013 2014 2015 64 33 Ammals
B Contract rate @ $150 per strav anlmal— $9650

L 20,117, 'c,_o:_‘mra_c;t'.fge‘_% $f9_65_0'6_r‘}j¢qqa1' payments of $804.17

I arm. also proposmg a. contt act change to remove the patrol cIause from the

S 1if{cont1act The Crty of Castle Rock 1s the only contract curlently holdmg a patrol clause If L

‘-_.7:- 2017 contract fee = $9650 R s
' _.2017 patrol fee 288 hrs of patrol/vear x $15 40 avg ofﬁcer Salarv— $443S 20

o -".7."\ :payments of $1173 20

1 have rev1ewed ou1 contract wzth the Clty of Castle Rock for ammal control and

R the fees and the contract for the year 2017 Please revrew the adjustments and supportmg_ C B

the patrol clause is not removed from the contract the contlact prlce wrlt be as follows L - [P

T ...;2017 total contract prlce w1thout removal of the patrol clause = $14 085 20 or equal ;;’_f’-f : "._‘_; o ::




. Where Pets and People Moet”

- .."""“Célebfratmg over 35 Years of Serving thélcommunrt'y' R
o PO Box 172 + 909-Columbia Blvd = Longview, WA 98632 -

. (360)577-0151- ~ - - Fax (360) 414-0520 -

T emasl hsccedlr@qwest net Websnte cowlltzhumane coi’n R R

I am also 1equest1ng the Verblage of #9 on the contractuai agreement to be s

amended to smular verb1age as “The Somety wﬂl 1easonably set all 1mpcund and

b0a1 dmg fees ” Or Verblage allowmg us’ to exceed the amount set 1n the master fee o
schedulc 51m11ar to “The soc;ety has the nght to reasonably exceed prlces set m the :' e
maste1 fee scheduie as needed to reﬂect changes 1n the mdustry” As of now we. are

Iosmg money on the 1ntake and 1mpoundment of ammals The {ntake and 1mpoundment

of ammals 1equ1res 31gn1ﬁcant vaccmatlon to p1 otect the pubhc s ammals and the annnals' 2

aheady 1eta1ned in the Soclety It 13 also a 1engﬂ1y process to ensure the ammal 1sn t

properly m1cr0ch1pped and we haven t recelved a Lost Pet Report from the legal owner SRR

Recelpt of a counter51gned copy of thls letter WIll be cons1dered acceptance of the
adjusted terms herem outhned Contact me 1f you have any ques‘uons -

Smcerely, o -

Keenan Har\feyw‘ M B o U Paul Helenberg o
Executive Dnector o T Clty of Castle Rock Mayor 7-




ORDINANCE NO. 2016-08
AN ORDINANCE FIXING THE ESTIMATED AMOUNT TO BE RAISED BY AD VALOREM TAXES
FOR THE 2017 BUDGET OF THE CITY OF CASTLE ROCK, WASHINGTON IN
ACCORDANCE WITH REVISED CODE OF WASHINGTON 84.55.120

WHEREAS, the Castle Rock City Council of the City of Castle Rock has met and considered its budget
for the calendar year ending December 31, 2017; and

WHEREAS, the district’s actual levy amount from the previous year was $367,482.59; and
WIIERFEAS, the City of Castle Rock certifies that it has a population of less than 10,000; and

WHEREAS, during the Primary Election held August 2, 2016, voters approved an excess levy, in the
amount of $. 50 per $1,000 of full assessed value for a total assessment of $62,193 fo be collected in 2017
for the purpose of providing public library services.

NOW, THEREFORE BE 1T RESOLVED by the governing body of the taxing district that an increase in
the regular property tax levy and a special excess tax levy are both hereby authorized to be collected in the
2017 tax year.

a. The dollar amount of the increase over the actual levy amount from the previous year shall be
$7.256.93 which is a percentage increase of 1.974% from the previous year. The increase is exclusive of
additional revenue resulting from new construction, improvements to property, newly constructed wind
turbines, any increase in the value of state assessed property, any annexations that have occurred and refunds
made.

b. Special Excess Tax Levy - Tax rate not to exceed $0.50 per $1000 of full assessed value for a total
assessment of $62,193. Approved by the voters at the April 2, 2016 Primary Election for operation and
maintenance of the Castle Rock Library.

ADOPTED by the City Council and signed by the Mayor on this __ day of November, 2016.

Mayor Paul Helenberg Councilmember Earl Queen Councilmember
Councilmember Art Lee Councilmember Lee Kessler Councilmember Fllen Rose
ATTEST:

Clerk-Treasurer

APPROVED AS TO FORM.:

City Attorney



Department of 2
Re\E/enue (( Levy Certification

Washington State

Submit this document to the county legislative authority on or before November 30 of the year preceding
the year in which the levy amounts are to be collected and forward a copy to the assessor.

Tn accordance with RCW 84.52.020,1, Paul Helenberg R
(Name)
Mayor , for City of Castle Rock , do hereby certify fo
(Title) {District Name)
the Cowlitz County legislative authority that the _City Council
{Name of County) (Commissioners, Council, Board, efc.)
of said district requests that the following levy amounts be collected in 2017 as provided in the district’s

{Year of Collection)

budget, which was adopted following a public hearing held on _10/24/16
{Date of Public Hearing)

Regular Levy: $376,821
(State the totai dollar amount to be levied)

Excess Levy: $62,193.00
(State the total dollar amount to be evied)

Refund Levy: $0.00

(State the total dotlar amount to be levied)

Signature: Date:

To ask about the availability of this publication in an alternate format for the visually impaired, please call (360) 705-6715.
Teletype (TTY) users, please call (360) 705-6718. For tax assistance, call (360) 534-1400.

REV 64 0100e (w) (2121/12)
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City Council Meeting Date: October 24, 2016 Agenda ltem

CITY COUNCIL AGENDA ITEM

City of Castle Rock, Washington

AGENDA TITLE: Ordinance No. 2016-XX Adopting An Updated Shoreline Master
Program; Amending Portions of Chapters 18.08 & 18.10 of the
Municipal Code, & Repealing Ordinances No. 400 & 2016-02 and
Chapter 18.12 of the Municipal Code

PRESENTED BY: Deborah johnson, City Planner

[] | Public Hearing ] | Study Session [] | Final Action

[] | Discussion ]| Information Only | X | Other — First Reading

In early September, the state Department of Ecology notified the City that it had approved the
Shoreline Master Program update. It is now incumbent on the City to formally adopt the
update, which Ecology considers to already be in effect under a provision in state law. -

The City has already conducted SEPA review and held one or more public hearings related to
the update’s adoption, so it is not necessary to repeat those steps prior to considering the
ordinance.

The ordinance will adopt the plan document, including its appendices and maps, by reference
and make appropriate amendments to the municipal code. It also repeals the current
administrative provisions that the Council earlier changed on an interim basis as a “bridge” to
the SMP update’s adoption. The assignment of administrator is stated within the new
regulations as “Mayor or designee,” which cures the problem of having the County’s planning
director directly referenced.

| had hoped to directly codify the regulations, but as they are fairly redundant with many of the
current critical areas provisions, it seemed most prudent to amend the code in a way that
differentiates between the critical areas regulations for properties in and outside of the
shoreline buffer. As you will see, for those inside the code is amended to refer back to the SMP
update adopted by reference. I've checked with MRSC, and there is apparently no single
approach to codifying versus not.

The City Attorney is still reviewing the draft, so it may be subject to adjustment. Final adoption
is scheduled for the Council’s November 14 meeting.
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STATE OF WASHINGTON

DEPARTMENT OF ECOLOGY
PO Box 47600 « Olympia, \WA 98504-7600 = 360-407-6000
711 for Washinglon Relay Service « Persons with a speech disability can call 877-833-6341

September 2, 2016

The Honorable Paul Helenberg, Mayor
City of Castle Rock

PO Box 370

Casile Rock, WA 98611

Re:  Final Ecology Approval of City of Casile Rock's Comprehensive Shoreline Master Program
Update

Dear Mayor Helenberg:

The Department of Ecology (Ecology) is pleased to announce final approval of the city of Castle Roek's
(City) Shoreline Master Program (SMP) update. Congratulations to you, the City Planning Commission,
City Council, and the Castle Rock community for completing this comprehensive update. Ecology finds the
City*s SMP is consistent with the policy and procedural requirements of the Shoreline Management Act of
1971 and the Shoreline Master Program Guidelines.

Eeology, therefore, approves the City’s comprehensive SMP update as submitted. The enclosed Aftachment
A, Findings and Conclusions dacument provides more information about our decision. This is Ecology’s
final action and there will be no Rurther modifications to the proposal.

The SMP is effective 14 days from the date of this letter. This 14-day period was established by legislative
action in 2011 and is intended to provide lead time for the City to prepare to implement the new SMP.

Ecology is required to publish a newspaper notice that the City’s SMP has received final approval. The
publication of this notice, in the form of 1 legal ad, will begin a 60-day appeal period. We will provide a
copy of the legal ad to the City for its records.

If you have any questions, please contact our regional planner, Sarah Cassal, at (360) 407-745% or
sarphneassal{@ecy. wia.pov.

Sincerely,

Masa D, Bellon
Director

Enclosures
By Certified Mail (7012 1010 0003 3028 4536]
Ce David Vorse, City of Castle Rock

Paula Bhlers, Ecology
Sarah Cassal, Ecology

o)
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ATTACHMENT A: FINDINGS AND CONCLUSIONS
FOR PROPOSED COMPREHENSIVE UPDATE TO THE CITY OF CASTLE ROCK
SHORELINE MASTER PROGRAM

SMP Submittal accepted June 20, 2016, Resolution No. 2015-07
Prepared by Sarah Cassal on August 31, 2016

Brief Description of Proposed Amendment:

The City of Castle Rock has submitted to Ecology for approval, a comprehensive update to their
Shoreline Master Program (SMP) to comply with Shoreline Management Act (SMA) and SMP
Guidelines requirements. The updated master program submittal containg focally tailored shoreline
management policies, regulations, environment designation maps, administrative provisions, and a
critical arcas ordinance. Additional reports and supporting information and anatyses noted below, are
inctuded in the submittal.

FINDINGS OF FACT

Need for amendment. The proposed amendment is needed to comply with the statutory deadline for a
comprehensive update of the City’s ocal Shoreline Master Program pursuant to RCW 90.58.080 and
100. This amendment is also needed for compliance with the planning and procedural requirements of
the SMP Guidelines cantained in WAC 173-26 and 27. The original City SMP was approved by
Eeology in February 1978 and has never been amended. This SMP update is also needed to address
land use changes that have occurred along the City’s shorelines over the past 38 years and (o provide
consistency between the updated SMP and the environmental protection and land use management
poticies and practices provided by the City’s Critical Areas Ordinance, Comprehensive Plan, and
Flood Management Plan.

Amendment History, Review Process: The city indicates the proposed SMP amendments originated
from a local planning process that began in June of 2011. Soon after, the Cowlitz County Partnership
was formed between Castle Rock, Cowlitz County, Kalama, Woodland, and Kelso in order to work
collaboratively on the SMP comprehensive update. The Cowlitz County Parinership worked together
on the comprehensive update to share information and streamline the update process. The Partnership
formed a technical advisory committee to provide expertise on the development of the SMP; generated
regional background documents necessary for the comprehensive update; and, created a website to
share documents and update progress with, and receive comments from, the public. The record shows
that workshops for the Cowlitz County Partnership began in October 2012 and were held quarterly,

The record shows Castle Rock held a workshop open to the public on December 3, 2012, A public
hearing before the City Council and Planning Commission was held on May 15, 2015, Aflidavits of
publication provided by the City indicate notice of the hearing was published on May 13, 2015.

With passage of Resolution # 2015-07, on June 22, 20135, the City authorized stafY to forward the
proposed amendments to Ecology for approval.

The proposed SMP amendments were received by Ecology for state review and verified as complete
on June 20, 2016. Notice of the state comment period was distributed 1o state task force members and
interested partics identified by the City on July 19, 2016, in compliance with the requirements of WAC

!
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173-26-120, and as follows: The state comment period began on July 23, 2016 and continued through
August 24, 2016, No comment were received during the state public comment period.

Consistency with Chapter 90.38 RCW: The proposed amendment has been reviewed for
consistency with the policy of RCW 90.58.020 and the approval criteria of RCW 90.58.090(3), (4) and
{3). The City has also provided evidence of'its compliance with SMA procediral requirements for
amending their SMP contained in RCW 90.58.090(1) and (2).

Clonsistency with “applicable guidelines” (Chapter 173-26 WAC, Part 111): The proposed
amendment has been reviewed for compliance with the requirements of the applicable Shoreline
Master I’mgmm Guidelines (WAC 173-26-171 through 251 and 173-26-020 definitions). This
included review of a SMP Submittal Checklist, which was completed by the City.

Consistency with SEPA Requirements:  The City submitted evidence of SEPA compliance m the
form of a SEPA checklist and issued a Determination of Non- Significance (DNS) for the proposed
SMP amendments on May 4, 2015, Notice of the SEPA determination was published in The Daily
News on May 13, 2015, Ecology did not comment on the DNS.

Other Studies or Analyses supporting the SMP update: Ecology also reviewed the following
reports, studies, map portfolios and data prepared for the City in support of the SMP amendment:

These supporting documents include:

o aJune 2012 public participation plan,

o May 2014 shoreline inventory and characterization,

o aJanuary 20135 restoration plan

o a March 2013 shoreline envirenment designation justification nemo
o aJune 2015 cumulative impacts analvsis. and

o aJune 2015 no net loss report.

CONCLUSIONS OF LAW

After review by Ecology of the complete record submitted, Ecology concludes the City’s proposed
comprehensive SMP update is consistent with the policy and standards of RCW 90.58.020 and RCW
90.58.090 and the applicable SMP guidelines (WAC 173-26-171 through 251 and .020 definitions).
This includes a conclusion that approval of the proposed SMP contains sufTicient policies and
regulations o assure that na net loss of shoreline ecological functions will result from implementation
of the new updated master program (WAC 173-26-201(2){(c¢).

Fcology concludes that those SMP segments relating to shorelines of statewide significance provide
for the optimum implementation of Shoreline Management Act policy (RCW 90.58.090(3).

Ecology concludes that the City has complied with the requirements of RCW 90.58.100 regarding the
SMP amendment process and conlents.

cology concludes that the City has complied with the requirements of RCW 90.58.130 and WAC
173-26-090 regarding public and agency involvement in the SMP update and amendment process.
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l:icology concludes that the City has complied with the purpose and intent of the local amendment
process requirements contained in WAC 173-26-100, including conducting open houses and public
hearings, notice, consultation with parties of interest and solicitation of comments from tribes,
government agencies and Icology.

Leology concludes that the City has complied with requirements of Chapter 43.21C RCW, the State
Environmental Policy Act.

IFeology concludes that the City's comprehensive SMP update submitial fo Ecology was complete
pursuant to the requirements of WAC 173-26-110 and WAC 173-26-201(3)(a) and (h} requiring a
SMP Submittal Checklist.

Leology concludes that it has complied with the procedural requirements for state review and approval
of shoreline master program amendments as set forth in RCW 90.58.090 and WAC 173-26-120.

cology concludes that the City has chosen not to exercise its aption pursuant to RCW
90.58.030{2)(d){ii) to increase shoreline jurisdiction to include buffer areas of enitical areas within
shorelines of the state.  Therefore, as required by RCW 36, 70A A80(6), for those designated critical
arcas with buffers that extend beyvond SMA jurisdiction, the critival area and its associated buffer shall
continue to be regulated by the City’s eritical areas ordinance. In such cases, the updated SMP shall
also continue to apply to the designated eritical area, but not the portion of the buffer area that lies
outside of SMA jurisdiction. All remaining designated critical arcas (with buffers NOT extending
beyond SMA jurisdiction) and their butfer arcas shall be regulated solely by the SMP.

DECISION AND EFFECTIVE DATE

Based on the preceding, Ecology has determined the proposed amendments comprehensively updating
the SMP, are consistent with Shoreline Management Act policy, the applicable guidelines and
implementing rules. Ecology approval of the proposed amendments is efTective 14 days lrom this
letter.
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ORDINANCE NO. 2016-09

AN ORDINANCE ADOPTING AN UPDATED SHORELINE MASTER PROGRAM;
AMENDING PORTIONS OF CHAPTERS 18.08 AND 18.10 OF THE MUNICIPAL
CODE; AND REPEALING ORDINANCES NO. 400 AND 2016-02 AND CHAPTER
18.12 OF THE MUNICIPAL CODE OF THE CITY OF CASTLE ROCK,
WASHINGTON

aster Program {SMP) in
Shoreline Management

WHEREAS, the City of Castle Rock adopted a Shorelin
1977 in accordance with the provisions of the Washington §
Act; and

WHEREAS, the City is now required by st
accordance with state guidelines; and

WHEREAS, the City has conducted an exte
update its SMP, including a public visioning meeting, se;
meetings of a technical advisory comi , consultatio
owners and public agencies, and publ
City Council; and

termination-of non-significance in accordance with the
te Environmental Policy Act; and

tus _pf the draft updated SMP and to discuss
“the Washington State Department of Ecology

receive comments on the raft updated SMP; and

WHEREAS, following its review of the recommended SMP update, the City
Council adopted Resolution No. 2015-07 on June 22, 2015, indicating its intent to adopt
the updated SMP as proposed and authorizing its submission to Ecology for its review;
and

WHEREAS, on May 23, 2016, the City Council adopted Ordinance No. 2016-02
enacting interim amendments to Chapter 18.12 of the Castle Rock Municipal Code,
which amendments were intended to expire with the adoption of the SMP update, but
no later than November 23, 2016; and




City of Castle Rock, Washington
Ordinance No. 2016-XX
Page 2

WHEREAS, on September 2, 2016, Ecology issued final approval of the SMP
update; and

WHEREAS, under provisions in state law, Ecology considers the SMP update to
have taken effect 14 days following its final approval;

. NOW, THEREFORE, BE IT ORDAINED by the City Council o
Washington that: '

e City of Castle Rock,

Section 1. The City Council hereby adopts the Shoreline Master Program update
entitled “Adoption Draft June 5, 2015,” including its. pendices and maps, a copy of
which is appended to this Ordinance as Exhibit 1 and incorporated herein by reference.

Section 2. For publication and refere ‘ 'iijrposesm he shoreline ma
program update adopted under Section 1 of this Or¢ e shall be re-entitled “City of
Castle Rock Shoreline Master Program As Adopted N ber 2016.” Prior to

publication and/or distribution, staff i orized to modify:the document’s title sheet
and page references to reflect this as i

city council action.

Section 3. Chapter
as follows:

Prior legislation: Ok

18.08.010 Adopted.

The city adopts by reference the Shorelines-Management Master Program Adoption

Draft dated June 5, 2015, forthe-county-{with-the-exception-ofthese statementsas
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City of Castle Rock, Washington
Ordinance No. 2016-XX
Page 3

the same in this chapter as though set forth in detail herein. For publication and

reference purposes, it shall be re-entitled “Shoreline Master Program As Adopted
November 2016.” Ne
the-officeof Tthe city clerk-treasurer eftheeityshall maintain at least three reference

copies at city hall and shall cause the document to be posted and maintained on the

city’s website. The city librarian shall also retain and make available a reference copy in
the library’s holdings. [Ord. 504 § 1, 1979].

Section 4. Section 18.10.060 CRMC is hereby am :

18.10.060 Applicability — Regulated activities.

A. Development outside of shoreline jurisdicti

critical areas or their buffers, and outside offhe“‘sh jurisdiction, shallfirst obtain a

empted pursuant to

critical areas permit pursuant to this chapter, except a

(“adjacent to, :

manufactured hous ne, "parks, binding site plans and RV parks;

4B. Construction, reconstruction, demoalition, or alteration of any structure that would
not increase the size of that structure greater than 50 percent of the original square
footage, as listed in CRMC 18.10.070(E), or infrastructure, except as identified in the
exemptions as listed in CRMC 18.10.070;




City of Castle Rock, Washington
Ordinance No, 2016-XX
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5E. Construction of any new public or private road or driveway, except as identified in
the exemptions as listed in CRMC 18.10.070;

6E. Destroying, planting, or altering vegetation through clearing, harvesting, cutting,

intentional burning, shading, or planting nonnative species where these activities would
alter the character of a critical area, or its buffer, except as identified in the exemptions
as listed in CRMIC 18.10.070;

76. Draining, flooding, or disturbing the water level or water tab

treasurer, who shall then forward the certified copy to the Cowlitz County Assessor.

Section 6. Staff shall work with Cowlitz-Wahkiakum Council of Governments
{CWCOG) to incorporate updated shoreline designations into the city’s electronic
mapping dataset currently maintained by CWCQOG. ‘

Section 7. Severability. Each and every provision in this Ordinance shall be
deemed severable. Inthe event that any portion of this Ordinance is determined by final
order of a court of competent jurisdiction, to be void or unenforceable, such determination
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City of Castle Rock, Washington
Ordinance No. 2016-XX
Page 5

shall not affect the validity of the remaining provisions thereof, provided the intent of this
Ordinance can still be furthered without provision.

Section 8. Effective Date. This Ordinance shall take effect and be in full force upon
five days after its publication.

PASSED by the City Council and signed by the Mayor on this day of
, 2016.

ATTEST:

Clerk-Treasurer

APPROVED AS TO FORM:

%




TENTATIVE AGREEMENT FOR AN AMENDED COLLECTIVE BARGAINING
AGREEMENT BETWEEN
TEAMSTERS LOCAL NO. 58
AND
CITY OF CASTLE ROCK
POLICE UNIT

SEPTEMBER 27, 2016

All items contained in the current collective bargaining agreement which expires on December
31, 2017, not specifically addressed in this proposal shall remain unchanged in any successor
agreement. Strikethrough text is existing text proposed to be deleted. Bold, underlined text is
proposed as new language.

This AGREEMENT made and entered into by and between the City of Castle Rock, hereinafter
referred to as the “Employer”, and Teamsters Local Union #58 hereinafter referred to as the
“Union”, governing wages, hours and working conditions of employment for employees of
Castle Rock Police Department.

ARTICLE 1 UNION RECOGNITION

1.1 The Union is recognized as the sole and exclusive bargaining agent for all
regular employees in the City of Castle Rock Police Department, excluding supervisory and
confidential employees, temporary and casual employees, and part-time employees who work
twenty (20) hours or less per week. A regular employee is an employee who is appointed to a
budgeted position for an indefinite period of time and has a normal work schedule in excess of
twenty (20) hours per week.

12 All present employees who are not already members of the Union shall, as
a condition of employment, become members of and maintain membership in the Union, within
thirty-one (31) days after the effective date of this Labor Agreement.

1.3 All new hires, not already members of the Union, shall become members
on or immediately after the 30" day of employment, as a condition of employment. New
employees are required to serve a probationary period (during which they may be terminated
without recourse to the grievance procedure).

1.4 Upon receipt of a properly executed authorization card signed by the

employee, the Department agrees to deduct all regular union dues and initiation fees from the
employee’s pay that are uniformly required to maintain the employee in good standing in the
Union. Such deductions are to be transmitted to the Union each month. The Union shall also
indemnify the Employer and save the Employer harmless from any and all claims against the

1
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City arising out of administration of this Article including the amounts of union dues deducted
and withheld from earnings.

ARTICLE 2 MANAGEMENT RIGHTS

2.1 Except as abridged by this contract, the Employer shall

retain the exclusive right to exercise the customary functions of management, including but not
limited to: directing activities of the respective departments; determining the methods of
operation, including introduction of new equipment; the right to hire, layof¥, transfer, promote; to
discipline or discharge for just cause; to determine work schedules and assign work; to establish
performance objectives; to set job standards; and to evaluate performance of employees.
Provided, the Castle Rock City Council shall retain the authority to negotiate all items with
budgetary impact such as rates of pay, amount of vacation, sick leave and holidays, health
insurance, life insurance, overtime rate, call back rate and uniform allowance.

ARTICLE 3 HOURS OF WORK AND OVERTIME

3.1 The normal work week, to the extent consistent with the operating
requirements of the Department, shall consist of:

Four (4) ten (10) hour days scheduled by the Department
Head or the Supervisor and three (3) days off out of any
seven (7} consecutive calendar days. Day and night shifts
will be rotated every six (6) weeks among employees.
When changing from day/night shift, employees will be
given one (1) day off to transition for shift. Upon mutual
agreement, employees may trade shifts with each other
as long as operational needs of the City are met.

32 Employees shall be compensated at the rate of one and one-half (1%)
times their regular rate of pay in either cash or compensatory time off, for overtime work under
the following conditions, but in no event shall such compensation be received twice for the same
hours.

All assigned work in excess of forty (40) hours in any
One week. Overtime shall be computed to the nearest
one-quarter (.25) hour except as otherwise provided
herein.

All hours worked in excess of ten (10) on an assigned
4/10 work schedule,
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Overtime is a premium pay and the Union and the City agree such
premium pay will be provided only as scheduled and/or approved by the City and subject to the
conditions provided herein.

For the purpose of this section, all paid leave hours taken by the employee
shall be considered hours worked.

Compensatory time off shall be at the mutual written consent and
agreement between the employee and the Department Head. If there is no signed
agreement/authorization for compensatory time, all overtime shall be paid in cash.

33 Overtime shall be computed and paid to the employee on the following
basis: Call time shall consist of a three (3) hour minimum, paid at time and one-half (1%2); any
time of three (3) hours or more shall be paid at actual clock time basis, to the nearest one-quarter
hour, at time and one-half (1'4).

34 In the event employees are required to work on a regularly scheduled day
off, they shall receive time and one-half (1'2) pay. Employees who are required to appear in
court on a day off shall receive a minimum of three (3) hours at the time and one-half (1%%) rate.
Employees scheduled to appear in Court, and not given forty-eight (48) hours notice of
cancellation, shall be entitled to the three (3) hours provision above. Any employee not given
forty-eight (48) hours notice of any shift schedule change shall receive a minimum of three (3)
hours at the time and one-half (1'%) rate.

3.5 All employees shall be granted a fifteen (15) minute coffee break
approximately half way through the first half of their shift, and a fifteen (15) minute coffee break
approximately half way through the second half of their shift. Such coffee breaks shall be taken
without loss of pay and the employees shall not be required to make ups such time. Employees
shall be granted a thirty (30) minute paid meal period during each shift. To the extent consistent
with the operations requirements of the department, each meal period shall be scheduled in the
approximate middle of the shift. It is understood, however, that during such breaks and lunch
periods, the employee will be subject to call and is not considered out of service.

3.6 All extra work shall be offered to all available officers on the Seniority

Roster, prior to any reserve being called.

ARTICLE 4 HOLIDAYS

4.1 The following shall be recognized as hohidays:
New Year’s Day January 1
Martin Luther King Jr. Birthday 3rd Monday in January
Washington’s Birthday 3rd Monday in February
Memorial Day Last Monday in May
Independence Day July 4®
Labor Day First Monday in September
Veteran’s Day November 11"
Thanksgiving Day 4th Thursday in November




The Day after Thanksgiving 4th Friday in November

Christmas Eve Day December 24
Christmas Day December 25™
* One Floating Holiday At Employee’s Choice

* Floating Holiday shall be scheduled or used by September 1, of each
year. If not scheduled and not taken by the end of the year, it is lost unless attempts were made
to schedule and the Employer could not let people off, in which case it will be paid at time and
one-half rate if worked, unless the Employer has failed to mutually agree to all the time off. -

42 Holidays occurring on an employee's day off or during an employee's
vacation, shall entille the employee to an additional day's pay or an
additional day off, mutually agreed to.

4.3 For all officers and other employees the holiday shall be on the day
designated in paragraph 4.1, and these employees shall be paid at the time and one-half (1 1/2)
rate of pay for hours worked on the holiday in addition to their regular pay.

4.4 Overtime occwiring on a holiday will be compensated at two (2) times the
employee's regular rate of pay. Double time does not apply to regularly scheduled holiday shift,
which shall remain subject to the time and one-half (1 1/2) rate.

ARTICLE 5 VACATIONS

5.1 All regular employees in the Police Department shall be granted vacation
based on the number of continuous months of service completed, calculated from their date of
hire. Vacations shall accruc monthly, as follows:

MONTHS OF SERVICE AMOUNT OF MONTHLY ACCRUAL
00-12 3.33 hours
13-36 ' 6.67 hours
37-48 11.33 hours
49-60 12.67 hours
61-72 13.33 hours
73-96 14.00 hours
97-132 14.67 hours
133-156 15.67 hours
157-168 16.00 hours
169 and over 16.67 hours
52 Employees earn vacation leave accrual credits for their first month of

employment if they are placed on the payroll on or before the 15™ day of the month and work
continuously through the rest of that month.

Terminating employees do not receive vacation leave accrual credits for
the month in which they terminate unless they work continuously through the 14™ of that month.



5.3 Vacation leave is not available to the employee until after having served
six (6) consecutive months of employment. A re-employed or reinstated employee must also
have six {(6) months of continuous service before being entitled to use vacation leave.

5.4 Leave credits accumulated are cancelled automatically on separation after
periods of service of less than six (6) continuous months.

5.5 Vacation leave shall accumulate to a total of two hundred eighty hours
(280), after which time, if no leave is taken, no additional leave shall be credited. That is, an
employee at no time shall have more than two hundred eighty (280) hours of accumulated
vacation leave, except with prior approval of the Chief and/or Mayor. Provided, that all such
approved time shall be used down to the maximum hours within ninety (90) days of the signed
approval date.

5.6 All accumulated vacation leave shall be allowed when an employee leaves
the employment of the City of Castle Rock for any reason, provided notice has been given. (Note
exception of 5.4 above). Adequate notice is defined as a written notice submitted to the
department head at least fourteen (14) days prior to termination of employment.

In case of death, all accumulated vacation leave shall be
paid to the beneficiary of the employee.

All payments of terminal leave for the unused vacation leave shall be paid
as follows:

Accruals based upon the employee's cuirent earned vacation
time shall be paid at the current rate of pay, with any excess
accrued vacation time to be paid at the prior year's rate of

pay.

Payment of terminal leave will be made at the time of
payment of the final payroll for the employee, provided that
no debt or equipment, excluding clothing, is owed to the City
by the employee.

5.7 Authorized leave of absence without pay shall not interrupt prior or
continuous service. However, the employee shall not be credited with earned vacation leave
days during the period of authorized leave of absence without pay.

5.8 Casual, intermittent or occasional employment shall be considered
temporary employment and is not covered by the provisions of this Article.

5.9 Casual employees shall be defined as any employee who works twenty
(20) hours or less per week.
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5.10 Vacation schedules shall be posted no later than February 1™ of cach
calendar year and all employees shall indicate their choice of vacation time on the schedule in
accordance with their sentority by classification and assignment. The vacation schedule shall be
completed by April 1¥* and preference shall be given to seniority in the scheduling of vacations.
Employees who fail to sign the vacation schedule by April 1, shall be scheduled on a "first come,
first served" basis.

5.11 Employees shall be required to schedule forty (40) hours of annual
vacation accruement as a single block of time off, unless other arrangements are pre-approved by
the Chief. Remaining vacation time may be schedule by the employee as needed and approved
by the Chief. Employees must utilize up to two (2) weeks of vacation time per year if accrued.

ARTICLE 6 SENIORITY

6.1 Employees shall attain seniority after completion of their one (1) year
probationary period. Seniority shall be equal to the length of continuous service within the
bargaining unit, beginning with the employee’s last date of hire. Seniority shall be broken by
separation from employment for any reason; provided, however, that an employee recalled from
layoff shall have his/her previous seniority credit restored if the recall occurs within one and one-
half (1%2) years of the layoff.

Seniority shall prevail in the scheduling of days off and vacations. In the
interest of public safety, shift assignment will be made by the department, based upon the
manpower need, experience and ability. All requests for shift changes will be given full
consideration before a final determination is made. Shift changes shall not be made without first
discussing the change with the affected member.

6.2 The seniority, layoff and recall provisions of this Agreement shall replace
Civil Service Rules. When a reduction in force occurs, the Employer shall determine the
classifications affected and layoff shall be by classification. Provisional, temporary and
probationary employees shall be laid off before regular employees. In selecting employees to be
laid off, the Employer shall consider qualifications, ability, seniority and the department’s needs
for special training, skills and experience. If a layoff is made outside of the seniority order, the
adversely affected employee may grieve a layoff if the employee feels the City was unreasonable
in its determination of layoff order. An employee selected for layoff may bump the least senior
employee in a lower related classification if he/she previously performed the duties of the
position satisfactorily as a regular employee. Laid off employees shall have no right of accrual
or acceleration of benefits during the duration of the layoff. Layoff registers shall be maintained
by classification. When a vacancy occurs in a classification, the most senior employee shall be
recalled to fill the vacancy, provided the employee previously performed the duties of the
position satisfactorily as a regular employee and is fully qualified to perform the position.
Employees shall remain on the layoff register for one and one-half (1'%) years. They shall lose
their right of recall if, as a result of their failure to provide the Employer with correct information

L)




on how to communicate with them, the Employer is unable to contact them within seven (7)
calendar days. Recalled employees shall re-enter the wage and benefit level at the same level the
employee was at when the layoff occurred.

6.3 On the date of this Agreement, the Police department has the following
classifications:

Sergeant

Police Officer
6.4 These classifications are reflective of the classifications in existence at this

time and are not intended to preclude newly created classifications.

6.5 When employees have the same seniority date, ties shall be broken by the
level of placement on Civil Service Hiring List; with the higher list position resulting in the
highest seniority placing. In the absence of a Civil Service placement, the seniority listing shall
be in alphabetical order. However, when a tie exists between an employee hired as a lateral
entry and an employee not hired as a lateral entry, the employee hired as a lateral entry shall
have a higher seniority listing, regardless of placement on an eligibility list.

ARTICLE 7 SICK LEAVE

7.1 Sick leave is granted at the rate of one (1) working day (8) hours for each
completed month of service. It shall accumulate to a total of seven-hundred twenty (720) hours.

7.2 Employees will be granted a day of sick leave for the first month of
employment if placed on payroll on or before the fifteenth (15“’) of the month and if actually
working continuously through the rest of the month.

7.3 All accumulated sick leave may be restored when a previously separated
employee 18 re-employed, subject to the approval of the Mayor. Sick leave may be extended by
the appointing power affer all accumulated sick leave is exhausted when an employee is injured
in the line of duty or contracts a contagious or infectious disease through exposure to such
disease in the line of duty.

7.4 Sick leave may be taken for any of the following reasons:

A) Tllness or injury which incapacitates the employee to the
extent that he/she is unable to perform his/her work.

B) Exposure to contagious disease such as would
jeopardize the health of fellow workers or the public.

C) Doctor or dental appointments.
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D) Absences occasioned by the illness or injury of a child of
the employee with a health condition as defined in WAC
296-130-020 (10). A spouse, parent, parent-in-law, or
grandparent of the employee who has a serious health
condition or emergency condition also defined in WAC 296-
130-020 (11) and (12).

(E) The need to accompany a minor child or spouseto a
nmedical appoiniment.

7.5 At the employee’s option, vacation leave may be used as sick leave but
sick leave may not be used as vacation leave.

7.6 An employee receiving industrial insurance shall not receive sick leave
benefits, provided however, if such industrial disability benefits are less than the amount of sick
benefits provided herein for such period, such employee shall receive sick leave benefits
sufficient to make his/her total benefits equal to his/her regular salary. An employee receiving
industrial insurance who has no accrued sick leave benefits may use vacation benefits to
supplement his/her insurance benefits, the total not to exceed his/her regular salary.

7.7 A doctor’s certificate may be required when an employee is absent for a
period in excess of three (3) days or when an employee is absent repeatedly for periods of any
length. The Employer may also request the opinion of a second doctor, the Employer's expense,
to determine whether the employee suffers from a chronic physical or mental condition which
impairs his/her ability to perform the job.

7.8 Upon wriiten request by the donating party, an employee may receive
donations of annual leave not to exceed 240 hours in any twelve month period from other
employees to his/her sick leave time if an employee has passed a successful probationary period,
exhausted all of their sick leave and annual leave and compensatory time and is incapacitated to
the extent that he/she cannot perform his/her normal duties because of an illness or injury and is
under a doctor's care for illness or injury. If the employee is released to return to work, any
remaining donated leave will be credited back on a prorated basis to those employees who
donated the leave.

7.9 Employees earn and may use sick leave benefits from the date of
employment. Employees do not earn sick leave benefits during a leave without pay. Employees
do not earn sick leave benefits, and may not use any earned but unused sick leave benefits during
a suspension without pay.

7.10 Employees may not hold more than ninety (90) days or seven-hundred
twenty (720) hours of sick leave in their sick leave bank. Upon accumulating ninety (90) days or
seven hundred-twenty (720) hours, of sick leave an employee shall exchange all additional
accumulated sick leave for pay at the rate of fifty percent (50%). Since an employee is granted




cight (8) hours of sick leave per each completed month of service an employee having ninety
(90) days or seven hundred-twenty (720) hours of sick leave in their sick leave bank shall be paid
four (4) additional hours of pay on the paycheck of the month immediately following any month
wherein they accrue, but do not utilize an additional day or eight (8) hours of sick leave.

_ Buy back of accumulated sick leave hours shall be at the employee's
current straight time rate of pay.

Employees who are discharged for cause shall not be entitled to receive a
buy back of their accumulated sick leave,

7.11 Employees separating employment with the City shall be entitled to
receive a buyout of twenty percent (20%) of their accumulated sick leave hours providing they
have been employed by the City for less than eleven (11) years. Employees who have been
employed by the City for eleven (11) years or more shall receive a buyout of twenty-five percent
(25% of their accumulated sick leave hours. Sick leave buy out shall be at the employee's
current straight time rate of pay.

Employees who are discharged for causer shall not be entitled to receive a
buyout of their accumulated sick leave.

All previously accumulated sick leave shall be restored to any employee
reemployed by the City as per Article 7.3 of this Agreement.

7.12 In case of death, all accumulated sick leave shall be paid to the beneficiary
of the employee.

ARTICLE 8 UNIFORMS & CLEANING

8.1 For all new employees that are required to wear a uniform, the City will
provide two (2) pants, two (2) shirts, one (1) jacket, one (1) hat, brass, duty belt, cuffs, ballistic
vest, uniform vest, one (1) raincoat and boots. The ballistic vest shall be replaced every five (5)
years at City expense, using the Second Chance Monarch Threat Level III vest. If employee
wishes upgrade he/she may utilize money in clothing allowance to cover balance of purchase
price.

8.2 All uniforms and equipment purchased and supplied by the City to the
employee shall be returned to the City upon termination of employment.

8.3 Effective January 1, 2015, for the classifications of Sergeant and Police
Officer, the City shall provide a uniform and cleaning allowance of eight hundred dollars
($800.00) per year, per officer, to provide for the replacement and cleaning of same. The
allowance shall be paid by the City in a separate check to each officer and shall be received by
each officer no later than January 20 of each year of this Agreement. Items damaged in the line
of duty outside of reasonable wear and tear will be replaced by the City. Such items shall not be
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charged against the employee’s uniform and cleaning allowance unless such wear and tear can be
shown to be due to employee negligence. Effective January 1, 2016, the City shall increase the
uniform and cleaning allowance to eight hundred fifty dollars ($850.00). Effective January 1,
2017, the City shall increase the uniform and cleaning allowance to nine hundred dollars
($900.00).

8.4 The City will provide one Blumenthal tactical heavyweight patrol suit or
jump suit of an equal quality for any employee in the classifications of Sergeant or Police
Officer. Effective January 2014, the City shall purchase one (1) patrol suit every nine (9) months
and distribute to employee in seniority order.

ARTICLE 9 EQUIPMENT

9.1 Employees shall not be required to operate unsafe or mechanically
unsound equipment.

ARTICLE 10 DISCHARGE OR SUSPENSION

10.1 An employee shall not be discharged or suspended without cause. A
notice of discharge or suspension shall be sent, in writing, to the Union. In the event and
employee is discharged or suspended, he/she may request an investigation and should such
investigation establish a lack of cause, he/she shall be reinstated without loss of pay. In the event
the Police Chief and the Union cannot agree on the discharge or suspension, after a fair hearing
the discharge or suspension may be taken before the Civil Service Commission of the City of
Castle Rock for resolution in accordance with the rules and regulations of said commissions, or
processed as a grievance as provided in Article 11.

ARTICLE 11 GRIEVANCE PROCEDURE

111 A grievance shall be defined as an issue raised relating to the alleged
violation of an express term or provision of this Agreement, or alleged improper disciplinary
action against an employee.

11.2 Employees grieving disciplinary action may utilize the established Civil
Service procedures or the contractual grievance procedure. Once the procedure is initiated,
access to the other shall be deemed to have been waived.

113 A grievance may be initiated with Employer within thirty (30) calendar
days of the Union’s or grievant’s knowledge of the alleged violation, but in no event may a

grievance be initiated after ninety (90) calendar days of the alleged violation or disciplinary
action.
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11.4 Step One: Oral Discussion. Employees may notify their Supervisor of the
grievance and then, if they so desire, shall discuss the grievance with the Union Representative.
If the union Representative considers the grievance to be valid, then the employee and/or the
union Representative will contact the Chief of Police to effect a settlement of the complaint.

11.5 Step Two: Written Submission. If the grievance is not resolved to the
Union’s satisfaction at Step One, the Union shall, within ten (10) calendar days, submit the
grievance in writing to the Chief of Police. Within ten (10) calendar days after the Chief’s
receipt of the grievance the Chief and Union shall meet to discuss the grievance and, within
seven (7) calendar days after the meeting, the Chief shall give the Union and the grievant a
written answer to the grievance.

11.6 Step Three: Appeal. If the grievance is not resolved to the Union’s or
grievant’s satisfaction at Step Two, the Union shall within ten (10) calendar days, submit the
grievance in writing to the Mayor or his/her designee. Within ten (10) calendar days after the
Mayor’s or designee’s receipt of the grievance, the parties shall hold a grievance meeting to
discuss the grievance. The Mayor or designee shall give the Union a written answer to the
grievance within ten (10) calendar days after the grievance meeting.

11.7 Step Four: Arbitration. The Union may appeal an adverse decision of the
Mayor or designee to a neutral arbitrator. The Union shall give written notice to the Employer of
its intent to submit a grievance to arbitration within thirty (30) calendar days of the Mayor’s
decision. The Union shall, within ten (10} calendar days of the Union’s request to arbitrate,
request a list of nine (9) independent arbitrators from the Federal Mediation and Conciliation
Service. The right to first strike from the list shall be determined by a flip of a coin.

11.8 In accordance with any arbitration proceeding held pursuant to this
Agreement, it shall be understood by the parties involved that:

A) In any arbitration proceeding held pursuant to this
Agreement, the Arbitrator shall have no authority fo
Render any decision that will add to, subtract from
or alter, change or modify the terms of this Agreement.
The power o the arbitrator shall be limited to interpretation
or application of the express terms of this Agreement, and
all other matters, including negotiations, shall be
excluded from arbitration.

B) The decision of the arbitrator shall be made, in writing,
After the conclusion of testimony and shall be final and
Binding on both parties,

C) The cost of the arbitrator shall be borne equally by the
Employer and the Union, and each party shall bear the
Cost of presenting its own case. Either party may
Request that a stenographic record of the hearing be
made. The party requesting such record shall bear the
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cost thereof, provided, however, that if the other party
requests a copy, such cost shall be shared equally.

11.9 Time limits provided for herein may be waived by written agreement of
the parties. If the Employer fails to answer a grievance within the time limit, the Union may
immediately advance the grievance to the next step.

ARTICLE 12 HEALTH AND WELFARE

12.1 All City employees in the Police Department bargaining unit shall be
provided full and complete coverage under the Association of Washington Cities (AWC)
Healthfirst health and welfare plan, AWC/VSP Full Family $0 Deductible Vision Program and
AWC/WDS Dental Plan “F” with Ortho IV which will be identified as the “AWC Plans”, during
the term of this Agreement.

12.2 The employee shall contribute twenty-five dollars ($25.00) monthly to the
cost of their health care premiums for the duration of this agreement. Such contributions shall be
made by payroll deductions.

12.3 The City shall provide life insurance to each member of this bargaining
unit through AWC throughout the term of this Agreement in the amount of fifty thousand dollars
($50,000.00) in lieu of the ten thousand dollar ($10,000.00) Teamster Life Insurance Policy. It is
understood that the City shall pay the full cost of the AWC life insurance policy and that the
policy must be equal to or greater than the previous Teamster life insurance policy. The City
shall be responsible to ensure that the employees are provided with uninterrupted life insurance
coverage throughout the term of this Agreement.

The City shall provide all employees in the police Department Bargaining
Unit the amount of twenty five dollars ($25.00) with short term disability insurance provided by
Harford Insurance for the term of this agreement. The disability insurance shall provide three
hundred dollars ($300.00) per week during the first thirteen weeks of total disability or illness
and three hundred twenty-five dollars ($325.00) during the second thirteen weeks of total
disability or illness. The maximum period of disability benefits through the short term disability
plan shall be twenty-six weeks. If the employee finds other short term disability insurance in
lieu of the current disability insurance provided by Hartford Insurance during the life of this
Agreement, the City will provide twenty five dollars ($25.00) towards such insurance.

12
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ARTICLE 13 BEREAVEMENT LEAVE

13.1 Leave shall be granted to an employee in the event of death in the
immediate family requiring the attendance of the employee (funerals are inchuded).

13.2 Leave for this reason shall be limited to three (3) days in any one (1)
instance.
13.3 “Immediate Family” as used in this policy is defined as an employee’s

spouse, parents, step-parents, children, step-children, grandchildren, great grandchildren,
brothers, sisters, step-brothers, step-sisters or grandparents, or the spousal equivalent.

13.4 One (1) day shall be granted to an employee for this purpose for aunt,
uncle, cousin, niece or nephew.
ARTICLE 14 RETIREMENT

14.1 The present retirement plan, LEOFF2, shall be in effect for the duration of
this Agreement.

ARTICLE 15 SALARIES
15.1 Current monthly salaries in effect December 31, 2014
Step 1 2 3 4
85% 90% 95% 100%
0to 13 to 25to 37 to
Position 12 mo. 24 mo. 36 mo. 48 mo.
Police
Officer 3695 4198 4431 4664
Sergeant 4876 5130
(10% differential For Sergeant)
15.2 Effective January 1, 2015, monthly salaries shall be increased by 2.5%.

Sergeants shall receive fifteen percent (15%) above the top step officer pay throughout the term
of this Agreement.

15.3 Effective January 1, 2016, monthly salaries shall be increased by 2.5%.

Sergeants shall continue to receive fifteen percent (15%) above the top step officer pay
throughout the term of this Agreement.
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15.4 Effective January 1, 2017, monthly salaries shall be increased by
1.5%. Sergeants shall continue to receive fifteen percent (15%) above the top step officer
pay throughout the term of this Agreement.

15.5 Effective June 1, 2017, monthly salaries shall be increased by 1%.
Sergeants shall continue to receive fifteen percent (15%) above the top step officer pay
throughout the term of this Agreement.

154 15.6 Officers temporarily assigned to a position with a higher pay range for

three or more days, shall be paid an additional 10% of their base pay for the full period worked
in the higher classification.

155 15.7 Officers temporarily assigned as Chief for three or more days, shall be

paid an additional 15% of their base pay for the full period worked in the higher classification.

ARTICLE 16 LONGEVITY PAY

16.1 All employees who qualify shall receive longevity premiums in addition to
their salaries based on the following schedule:

Commencing the 3 year — 5 years longevity +3% of base pay

Commencing the 6™ year — 8 years longevity +5% of base pay

Commencing the 9" year — 12 years longevity +7% of base pay

Commencing the 13" year — 19 years longevity +8% of base pay

Commencing the 20" year or more longevity +10% of base pay

ARITCLE 17 STANDBY

17.1 Employees assigned to standby before or after their regular schedule

workday or on schedule days off shall receive no less than minimum wage for all hours while on
standby.

17.2 Section 3.3 of this Agreement shall be applicable when an employee on
standby is called out.

ARTICLEF 18 EDUCATIONAL & CERTIFICATION

18.1 Officers who attend police oriented classes (at the discretion of the Chief
of Police) shall suffer no loss in pay for attending classes that occur on duty time.
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18.2 Education Incentive Program: The Employer shall compensate the
employee an additional forty-five dollars ($45.00) per month, paid monthly, for an employee
who has an Associate Degree from a State accredited institution.

18.3 If the employee obtains a Bachelor’s Degree in any of the following
majors, he/she shall be compensated a total of ninety dollars ($90.00) per month:

Police Science

Police Administration
Business Administration
Public Administration
Administration of Justice
Sociology

Psychology

18.4 Certification: Effective January 1, 2016, employees shall receive 1%
above their base salary for each certification in Appendix A with a maximum of two (2)
certificates. Effective January 1, 2017, the yearly certification maximum will be increased by

oene{1H) three (3) certificates.

ARTICLE 19 TRAVEL REIMBURSEMENT

19.1 Employees who use their personal vehicle on business shall be paid the
IRS standard mileage allowance. The Employer may approve the use of a City vehicle if one is
available. City business includes meetings and training, including the Law Enforcement
Academy.

192 The City agrees to reimburse employees for their meals and lodging when
they are out of town at authorized meetings, classes or seminars. Receipts may be required in
accordance with City policy.

ARTICLE 20 WORK STOPPAGE

20.1 The Employer and the Union signatory to this Agreement, agree that the
public interest requires the efficient and uninterrupted performance of all city service, and to this
end, pledge their best efforts to avoid or eliminate any conduct contrary to this objective. During
the term of this Agreement, the Union and/or the employees covered by this Agreement shall not
cause or engage in any work stoppage, strike, or other interference with City functions.
Employees covered by this Agreement who engage in any of the foregoing actions shall be
subject to such disciplinary actions as may be determined by the Employer.

20.2 Employees shall not be entitled to any benefits or wages whatsoever while
they are engaged in a strike, boycott, slowdown, mass sick call or any form of work stoppage,
refusal to perform duties or other interruptions of work. In addition, employees who engage in
or encourage such actions shall be subject to discipline or discharge, as may be determined by
the Employer.
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ARTICLE 21 SAVINGS CLAUSE

211 It is the intention of the parties hereto to comply with all applicable law
and they believe that each and every part of this Agreement is lawful. All provisions of this
Agreement shall be complied with unless any of such provisions shall be declared invalid or
inoperative by a court of competent jurisdiction, a legislative body or administrative agency.

212 Should any provision of this Agreement and/or any attachments hereto be
held invalid by operations of law or by any court of competent jurisdiction, a legislative body or
administrative agency, or if compliance with or enforcement of any provision be restrained by
such entity, the remainder of this Agreement and/or attachments hereto shall not be affected
thereby and the parties shall enter into immediate collective bargaining negotiations for the
purpose of arriving at a mutually satisfactory replacement of such provisions and/or any
attachments hereto.

ARTICLE 22 DURATION OF AGREEMENT
Modify
22.1 This Agreement shall be in full force and effect from January 1, 2015, to and

including December 31, 2017 and shall continue in effect from year to year thereafter unless
either party gives notice, in writing, at least sixty (60) days prior to any expiration or
modification date of its desire to terminate or modify such Agreement. The City and the Union
agree to a re-opening of the Agreement on December 31, 2016 for the purpose of negotiation of
wages and Health and Welfare benefits only. Such negotiated changes shall become effective
January 1, 2017 and continue through December 31, 2017. Either party shall serve notice of
such intention upon the other party sixty (60) days prior to December 31, 2016.

DATED THIS DAY OF JANUARY, 2015.

FOR: CITY OF CASTLE ROCK

BY:
MAYOR

BY:
CLERK-TREASURER

FOR: TEAMSTERS LOCAL UNION 58

BY:
BUSINESS REPRESENTATIVE
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Dare

Field Sobriety Tests
ocC

UDT level 1

Rifle

EMT

Access level 2

ICS 200

ICS 700

Field Training Officer
Evidence Technician
UDT level 2 instructor
EVOC instructor
ARIDE instructor

Sector instructor

APPENDIX A

APPROVED CERTIFICATES

Child Interview

Lidar

Taser

UDT level 2

Handgun

First Aid/CPR

Active Shooter

ICS 300

Water Rescue

Drug Recognition Expert
Crime Scene Technician
UDT level 3 instructor
Handgun instrector
Field Sobriety Test instructor

Active Shooter instructor
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BAC

Radar

Baton

UDT level 3

Bean bag gun

Access level 1

ICS 100

ICS 400

Background Investigator
School Resource Officer
UDT level 1 instructor
Master DT instructor

Rifle instructor




